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No. 10002—AVIII—14/2015-IPR —Iin exercise of the powers conferred by the proviso to

~ Article 309 of the Constitution of India and in supersession of all Orders and Instructions, except as

respects things done or omitted to be done before such supersessions, the Governor of Odisha do
hereby make the following rules regulating the Method of Recruitment and Conditions of Service of
Persons Appointed to the Technical and Non-technical Posts in the Informatlon and Publlc Relations

'Techmcal and Non-technical Service, namely .—

CHAPTER-I -
PRELIMINARY
1 Short title and Commencement—

(1) These rules may be called the Odlsha Information and Public Relations Technical »
and Non-technical Service (Method of Recruitment and Conditions of Service)
" Rules, 2015. :

(2) They shall come into force on the date of their publicaation in the Odisha Gazette
2. Definitions— | | |
(1) Inthese rules, unless the context otherwise requires,—
(a) “Board” means the Selection Board constituted under Rule 7 ;
| (b) “Commission”. meé‘ns the Odisha Staff Selection Commission ;

(c) “Committee” means Departmental Promotion Committee constituted under
sub-rules (1) and (2) of Rule 8, as the case may be ; -

'(d) “Ex-Servicemen” means a person as defined in the Odisha Ex-Séwicemén |
(Recruitment to State Civil Services and Posts) Rules, 1985 ;

(e) “Government” means the Government of Odisha ;

() “Person with Disabilities” means a person who has been granted a disability
certificate by the competent authority as per the provisions under Rule 4 of the
Persons with Disabilities (Equal Opportunities, Protection of Right and Full
Participation) Odisha Rules, 2003 ; -




(g) “SEBC”means the Socially and Educationally Backward Classes of citizens other
than the Scheduled Castes and Scheduled Tribes as may be specified by the
~ Government from time to time ; '

(h) “Schedule” means the Schedule appended to these rules ;

(i) “Scheduled Castes and Scheduled Tribes” shall have reference to the Scheduled

Castes and Scheduled Tribes -specified in the Constitution (Schedu|e‘d Castes)
Order, 1950 and the Constitution (Scheduled Tribe) Order, 1950, as the case may

be, made under Articles 341 and 342 of the Constitution of India, respectively ; -

) “Sportsman"means a person who has been issued with identity card as sportsman
by the Director, Sports as per Resolution ‘No. 24808-Gen., dated the 18th November
1985 of the General Admlmstratlon Department ; and

(k) “Year” means the calendar year.

(2) All other worde and expressions used in these rules but not specifically defined shall
have the same meaning as respectively assigned to them in the Odisha Service Code.

CHAPTER - I
_ CONSTITUTION OF SERVICE
3. Constitution of Service—

(1) The service shall consiet of different cadres comprising Technical or Non-Technical
~ Posts in the following categories, namely . —

(i) Announcer
(ii) (@) Junior Store Assistant
(b) Assistant Storekeeper
‘ .(o) Senior Storekeeper
~ (d) Stores Sdpervisor*
(ii) Clerk-cum-Librarian
(iv) Junior Storekeeper
(v) Junior Typist-cum-Junior Storekeeper
(vi) (a) Assistant Operator '
(b) Operator
.. (c) Projectionist
(d) Head Operator and Film Librarian |
(e) Operation Supervisor - o
 (vii) (a) Photographer

(b) Chief PhotographerlChref Photographer (Drgntal Photo Servnce and Digital
" Photo Wing). :

~ (c) Photo Officer
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(viii) (a) Mechanic
- (b) Mechanical Supervi_sor
(i}() (a) Scribe - o
(b) Senior Scribe/Senior Scribe-cum-Calligraphist
(c) Chief Calligraphiét B | | |
(x) (a) Senior Cameraman ,
(b) Senior Cameraman Grade - |
(xi) (a) Sound Recordist = |
(b) Sound Recordist Grade - |
(xii) Assistant Director (Film)
(xiii) (a) Assistant Programme Co-ordinator
(b) Senior Assistant Programme Co-ordinator
" (c) Programme Co-ordinator |
(xiv) (a) Production Attendant
(b) Senior Prodthion Attendant
(xv) (a) Junior Librarian |
(b) Librarian
(xvi) (a) Artist
4’.@};Des‘igner-cum-Artis_t
(0gi)-() Computer Programmer
(b) System Analyst
(xviii) (@) Accounts Assistant
© (b) Sales Manager -
4 (xix) Junior Typist
| (xx) Indexer
(xxi) (a) Lightman |
(b) Senior L_ithman
(xxi) (a) Motor Mechanic
(b) Fitter Mechanic
- (c) Garage Subervisor
(2)  Each categoryAshall constitute a separate cadre

. (3) Each cadre shall consist of such number of posts as may be fixed By the Government
~ from time to time in consultation with the Finance Department. '

(4) The scales of pay of the posts shall be such as may be detennine_d by the Government
from time to time. ' '
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CHAPTER - Il

METHOD OF RECRUITMENT

4. Method of Recruitment—Subject to other provisions made in these rules recruitment to.

different posts shall be made by the following methods, namely .—

(1) Recruitment to the post of Announcer shall be made by direct recruitment through
a competitive examination to be conducted in accordance with procedure specified
in the Schedule - I.

(2) (a) Recruitmentto the post of Junior Store Assistant shall be made by direct recruitment
through a competitive examination to be conducted in accordance with the
procedure specified in the Schedule - II. '

(b) Recruitment to the post of Assistant Storekeeper shall be made by way of promotion

from among the Junior Store Assistants, who have completed at least three years .

- of continuous service as such.

(c) Recruitment to the post of Senior Storekeeper shall be made by way of promotion
from among the Assistant Storekeepers, who have completed at least two years
of continuous service as such.

(d) Recruitment to the post of Stores Supervisor shall be made by way of promotion
from among the Senior Storekeepers, who have completed at least two years of
contmuous service as such.

(3) (a) As nearly as may be but not less than ninety per cent of the cadre strengths of
Clerk-cum-Librarian, Junior Storekeeper and Junior Typist-cum-Junior Storekeeper
shall be made by direct recruitment through a competitive examination to be
conducted in accordance with the -procedure specified in the Schedule - Il.

(b) As nearly as may be but not more than ten per cent of the cadre strengths of
Clerk-cum-Librarian, Junior Storekeeper and Junior Typist-cum-Junior Storekeeper
shall be filled up on promotion by way of selection from amongst the Group - D
employees of the District Offices of Information and Public Relations Department,
includidng the Lightman, Mali and Laboratary Attendant working under the

Headquarters establishment of the Department on the basis of recommendatlon

of the Committee.

(c) Forthe purpose of consideration for Selection, acommon gradation list of all eligible
Group - D employees shall be prepared in the following manner.—

(i) The name of the Group D employeess shall be arranged acoordmg to their
year of appointment to the post. ’

v (i) In each year of appointment the names shall be arranged sequencewise'

basing on their scale of pay from higher to lower according to their respective
dates of appointment :

Provided that the mter se senlorlty in their feeder grade shall not be
violated :

Provided further that in case the date of appointment of two or more

employees happens to be the same, the person olderin age shall be placed
above the younger.

s
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Explanation—(i) If the number of posts, in any of the aforesaid cadre calculated to be filled

up by way of selection is a fraction, the principle of roundlng off of decimal fraction shall be followed
in order to arrive at a whole number.

(ii) If the number of posts, in any of the aforesaid cadre caculated to be filled up by way of
selection is less than one, in such case at least one post shall be filled up by selection. '

(i) AGroup-D employee, selected for appointment to any particular cadre shall be appointed
in that cadre only. ’

(d) In order to be eligible for selection, a Group ‘D’ employee must have,—
(i) completed at Ieest ten years of continuous service as such ;
(ii) expressed his willingness ; and v
(iii) possessed the educational qualification which is required for direct recruitment

to the posts of Clerk-cum-Librarian, Junior Storekeeper and Junior Typist-
cum-Junior Storekeeper with basic knowledge in computer skills.

(e) In case the required number of Group - D employees are not available for
appointment through selectionin a particular year, the vacancnes shall be filled up
by candldates recrunted under Clause (a).

(4) (a) Recruitment to the post of Assistant Operator shall 'be made by direct recruitment
in accordance with the procedure specified in the Schedule - llI. '

(b) Recruitment to the post'of Operator shall be made by way of promotion from
amongst the Assistant Operators who have completed at least three years of
continuous service as such. ‘ '

(c) Recruitment to the post of Projectionist shall be made by way of promotion from
among the Operators who have completed at least three years of continuous
service as such.

(d) Recruitment to the post of Head Operator or Film Librarian as the case may be
shall be made by way of promotion from among the Projectionists who have
completed at least three years of continuous service as such.

(e) Recruitment to the post of Operation_Supe}visor shall be made by way of promotion
from among the Head Operators and Film Librarian who have completed at least
three years of continuous service as such.

(5) (a) Recruitment to the post of Photographer shall be made by direct recruitment in
accordance with the procedure specified in the Schedule - IV.

(b) Recruitment to the post of Chief Photographer or Chief Photographer (Digital Photo
Service and Digital Photo Wing) as the case may be shall be made by way of

promotion from among the Photographer who have completed at least ten years
of continuous service as such.

(c) Recruitment to the post of Photo Officer shall be made by way of promotion from
among the Chief Photographers or Chief Photographers (Digital Photo Service

and Digital Photo Wing) who have completed at least two years of continuous
- service as such. -
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(6) (a) Recruitment to the post of Mechanic shall be made by direct recruitment m
- accorcance with the procedure specified in the Schedule - V.

(b) Recruitment to the post of Mechanical Supervisor shall be made by way of .
prom.ntion from among the Mechanics who have completed at least ten years of
continuous service as such.

(7) (a) Recruifment to the post of Scribe shall be made by direct recruitment in accordance
with the procedure specified in the Schedule - Vi.

(b) Recruitment to the post of Senior Scribe or Senior Scfibe-cUm-Calligraphist as
the case may be shall be made by way of promotion from among the Scribes, who
have completed at least ten years of continuous service as such.

(c) Recruitmeht to the post of Chief Celligraphist shall be made by \)vay of promotion
-from among the Senior Scribes and Sehior Scribe-cum-Calligraphists, who have
completed at least three years of continuous service as such.

(8) (a) Recruitment to the post of Senior Cameraman shall be made by direct recruitment
in acqordance with the procedure specified in the Schedule - VII.

(b) Recruitment to the post of Senior Cameraman Grade - | shall be made by way of-
promotion from among the Senior Cameramans who have completed at Ieast ten
years of continuous service as such. ’

(9) (a) Recruitmentto the post of Sound Recordist shall be made by direct recruntment in
accordance with the procedure specified in the Schedule - VIII.

(b) Recruitment to the- post of Sound Recordist Grade - | shall be made by way of
promotion from among the Sound Recordists who have completed at least ten.
years of continuous service as such

(10) (a) Recrtuitment to the post of A_ss_lstant Director (Film) shall be made by way of
promotion from among the employees holding the post of Senior Cameraman
Grade - I and Sound Recordist Grade - |, who have completed at least three years
of continuous service in their respective posts.

(b) A combined gradation list of Senior Cameraman Gr. - I/Sound Recordist Gr. - |
shall be prepared on the basis of their'dates of appointment in their respective
initial posts : ‘

Provided that if dates of appointment of two or more employees are the same,
their inter se position shall be decided on the basis of their date of births :

Provided thatAthe inter se seni_orify in their original grade shall not be violated.

(11) (a) Recruitment to the post of Assistant Programme Co-ordinator shall be made by
direct recruitment in accordance with the procedure specified in the Schedule - IX.

(b) Recruitment to the post of Senio‘rAésiStant Programme Co-ordinator shall be made_
by way of promotion from among the Assistant Programme Co-ordinators who
have completed at least ten years of continuous service as such.

~ (c) Recruitment to the post of Programme Co-ordinator shall be made by way of
promotion from among the Senior Assistant Programme Co-ordinators who have
completed at least three years of continuous service as such.
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(12) (a) Recruitment to the post of Junior Librarian shall be made by direct recruitment in
accordance with the procedure specmed in the Schedule - X.

(b) Recruitment to the post of Librarian shall be made by way of promotion from
among the Junior Librarians who have completed at least ten years of continuous
service as such.

.(13) (a) Recruitment to the post of Artist shall be made by direct recruntment in accordance

with the procedure specified in the Schedule - XI.

(b) Recruitment to the post of Designer-cum-Artist shall be made by way of promoticn
from among the An‘:sts who have completed at least ten years of continuous
service as such. :

(14) (a) Recruitment to the 'postv of Comput_er Programh7er shall be made by diect
recruitment in accordance with the procedure specified in the Schedule - Xii.

(b) Recruitment to the post of System Analyst shall be made by way of promotion
- from among the Computer Programmers who have completed at least eight years
of continuous service as such.

(15) (a) Recruitment to the post of Accounts Assistant shall be made by direct recruitment
in accordance with the procedure specmed inthe Schedule - XIlI.

(b) Recruitment to the post of Sales Manager shall be made by way of promotion
from among the Accounts Assistants who have completed at least five years of
~ continuous service as such. :

(16) Recruitment to the post of Junior Typist shall be made by direct recruitment in
aceordance with t_he procedure specified in the Schedule - XIV.

(17) Recruitment to the post of Indexer shall be made by direct recruitment in accordance
~ with the procedure specified in the Schedule - XV.

(18) (a) Recruitment to the post of Lightman shall be made by direct recruitment in
' accordance with the procedure specified in the Schedule - XVI.

(b) Recruitment to the post of Senior Lightman shall be made by wey of bromotion
from among the Lightmen who have completed at least eight years of continuous
service as such.

(19) (a) Recruitment to the post of Motor Mechanic shall be made by direct recruntment in
accordance with the procedure specified in the Schedule - V.

(b) Recruitment to the post of Fitter Mechanic shall be made by way of promotion
from among the Motor Mechanics who have completed at least five years of
continuous service as such.

(c) Recruitment to the post of Garage Supervisor shall be made by way of promotion
from among the Fitter Mechanics who have completed at least three years of
continuous service as such.

(20) (a) Recruitment to the post of Production Attendant shall be made by way of promotlon
from among the Group -D employees in accordance with the guidelines prepared
by the General Administration Department from time to time for promotion of Group - D
employees.

(b) Recruitment to the post of Senior Production Attendant shall be made by way of
promotion from among the. Production Attendants who have completed at least
three years of continuous service as such.
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5. ReServatvion—Notwithstanding anything contained in these ru!es reservation of vacancies
or posts, as the case may be, for—

(a) Scheduled Castes and Scheduled Tribes shall be made in accordance with the
provisions of the Odisha Reservation of Vacancies in Posts and Services (for Scheduled
Castes and Scheduled Tribes) Act, 1975 and the rules made thereunder; and
instructions issued in this regard by the Government from time to time. -

" (b) S.E.B.C., Women, Sportsmen, Ex-servicemen and Persons with Disabilities shall be
made in accordance with the provisions made under such rules, orders or instructions
issued in this regard by the Government from time to time.

CHAPTER - IV
DIREcr RECRUITMENT
6. General Eligibility Crlterla for Direct Recruitment—
(1) In order to be eligible for d|rect recruitment, to the Servuce a candidate must—
(a) be acitizen of India ;

(b) have registered his/her name in any Emptoyment Exchange on or before the date of
submission of application for the competitive examination ;

(c) be of good character, sound physique and active habits, good mental conditions and |
bodily free from any physnca| defect likely to interfere with the discharge of his duties in
the service ;

(d) not have more than one spouse llvmg

Provided that the Government may, if satlsfled that such marriage is permnssuble
under the personal law applicable to such person or there are other grounds for doing
so, exempt any person from the operation of this rule. '

(e) be able to speak, read and write Odia and have—
(i) passed M. E. Examination with Odia as a language subject ;

(i) passed Matriculation or equivalent examination with Odia as medium of
examination in non- Ianguage subject ; or ' '

(iii) passed in Odia as Ianguage subject in the final exammatlon of Class-VIi
or above ; or

(iv) passed atest in Odia in Class - VIi standard conducted by the Board of Secondary
Education, Odisha.

(2) Age Limit—

" (a) In order to be eligible for recruntment to the Service under sub- rule (1),
sub-rule (7) (a), sub-rule (11) (a), sub-rule (12) (a), sub-rule (13) (a), sub—rule
(14) (a) and sub-rule (15) (a) of Rule 4, a candidate must not be less than

twenty-one years and more than thirty-two years of age on the 1st day of January
of the year of recruitment.
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| (b) In order to be eligible for recruitment to the Service under sub-rule (2) (a),
sub-rule (3) (a), sub-rule (4) (a), sub-rule (5) (a), sub-rule (6) (a), sub-rule (8) (a),
sub-rule (9) (a), sub-rule (16) (a), sub-rule (17), sub-rule (18) (a) and

year of recruitment :

Provrded that the upper age limiit for the reserved categories shall be relaxed
in accordance with the provrscons of such Act, Rules, Orders or Instructions
issued in'the matter by the Government from time to time.

¥F

(¢) Candidates who are already in the Government service shall be eligible to appear
at the competitive examination, if they have paid the prescribed fees and are within
the age limit of 35 years and apply through proper channel under prevailing rules/
norms. The applicant may serid an advance copy of the applicaﬁon to the
Commission or the Board, as the case may be, wherever applicable, but the

_ employee has to ensure that such application reaches the Commission or the
- Board, as the case may be, in time. |

3) Educatlona| Qualification—

(a) In order to be ellglble for recruitment to the posts under sub- rule (1) of
Rule 4, a candidate must be at least a graduate in Arts from any recognised
institution with basic knowledge i computer application. The candidates must
also have fiuency in Odia, Hindi and English. ’

(b) In order to be eligible for recruitment to the posts under Clause (a) of sub-rule (2)

Higher Secondary School Certificate Examination (10+2) or its equivalent from
©any recogmzed School Board or Institution with basic knowledge in computer
application. '

(c) In order to be eligible for recruitment to the posts under Clause (a) of sub-rule (4)

_ . of Rule 4, a candidate must have passed at least Matriculation or equivalent
examination from any recognized institutions. He should have licence issued by
the Electrical Inspector of Odisha for operating cinematography projectors.

(d) In orde_r to be eligible for recruitment to the posts under Clause (a) of sub-rule (5)

examination and Diploma in Photography from recognised institutions.

(e) In order to be eligible’ for recruitment to the posts under Clause (a) of sub-rule (6)
of Rule 4, a candldate must have passed at least matriculation or equrvalent
examination and I. T. 1. in Electronics from recognised institutions.

of Rule 4, a candidate must have Degree in Fine Art from the Utkal University of
Culture or any other recognized University. -

1L004.Ex.C-2

sub-rule (19) (a) of Rule 4, a candidate must not be less than eighteen years -
and maore than thirty-two years of age on the 1st day of January of the

and Clause (a) of sub—rule (3) of Rule 4, a candidate must have passed at least -

- of Rule 4, a candidate must have passed et least Mat“riculation or equivalent

() In order to be eligible for recrurtment to the posts under Clause (a) of sub-rule (7)



(@)
(h)
(i)
1)
(k)
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(m)

'(n)'
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In order to be eligible for recruitment to the posts under Clause (a) of sub-rule (8)
of Rule 4, a candidate must have passed at least Matriculation or equivalent
examination from any recognised institutions. He must also have completed Diploma

{in Cinematography from any institution recognised by the Government of India.

in order to be eligible for recruitment to the posts under Clause (a) of sub-rule (9)
of Rule 4, a -candidate must have passed at least Matriculation or equivalent
examination from any recognised institutions. He must also have completed Diploma
in Sound Engineering or Sound Recording from any institution recognlsed by the
Government of India.

In order to be eligible for recruitment to the posts under Clause (a) of sub-rule (11)
of Rule 4, a candidate must be at least a graduaate in any discipline from any
recognised institution with at least 2 years experience in TV or Film direction.

in order to be eligible for recruitment to the posts under Clause (a) of sub-rule (12)
of Rule 4, a candidate must be at least graduaate in any discipline from any
recognised institution with Degree in Library Science and 'basic knowledge in

‘Computer Application relating Library Works.

In order to be eligible for recruitment to the posts under sub-rule (13) of Rule 4, a
candidate must have Degree in Fine Art from the Utkal University of Culture or any
other recognized University with basic knowledge in computer application
(Photoshop, Corel Draw).

In order to be eligible for recruitme‘nt to the posts under Clause (a) of sub-rule (14)
of Rule 4, a candidate must have passed B. Tech. or B. E. in Computer Science/
Electronic and Telecommunication or must be an M. C. A.

In order to be eligible for recruitment to the posts under Clause (a) of sub-rule (15)
of Rule 4, a candidate should be a graduate in Commerce with Honours having
basic knowledge in computer apphcatlon ‘

In order to be eligible for recruntment to the posts under sub—rule (16) of Rule 4, a
candidate must have passed at least Higher Secondary School Certificate

Examlnatlon (10+2) or its equivalent from any recognlzed School, Board or Institution
with expenence in Typewriting.

In order to be eligible for recruitment to the posts under sub-rule (17) of Rule 4, a

 candidate must have passed at least Matriculation or equuvalent examlnatlon from
- any recognlsed institution.

(p)

@

In order to be eligible for recruitment to the posts under sub-rule (1 8) of Rule 4,

‘a candidate must have passed at least Class VIl examination from any

recognised institution.

In order to be eligible for recruitment to the posts under Clause (a) of sub-rule (19)'
of Rule 4, a candidate must have passed at least Matriculation or equivalent

_ examination and I T l. in Fitter Mechanic from any recogmsed institutions.
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7. Constitution of the Selectron Board—There shall be constituted a Selection Board t0'

select candidates for direct recruitment to various Posts under sub—rule ( 18) of Rule 4, consisting
of the following members :—

(a) Director and Additional Secretary to Government, * - e Chairman
Information & Public Relations Department.

(b) Additional Director and Joint Secretary to Government .. ‘Member
Information & Public Relations- Department. o

(c¢) An officer not below the rank of Under-Secretary of .. ‘Member
another Department/lnstrtutlon of Govemment ‘
who'is directly or mdrrectly associated with .
the technical qualification required for the
service to which recruitment will be made
(to be selected and invited by the Head of the
Department/appointing authority).

(d) Deputy Secretary/Joint'Secretarylunder-Secretary, .. - Convenor
Information & Public Relations Department in-charge
of the Establishment Section of the service.

- CHAPTER -V
PromoTION
8. Constitution of Departmental Promotion Committee—

(1) There shall be constituted a Departmental Promotion Committee, consisting of the

following officials, to consider the eligible Group - D employees for selection to the Service,
under Clause (b) of sub-rule (3) of Rule 4 .—

(a) Director and Additional Secretary to vaemment, : . Chairman
Information & Public Relations Department. , |

(b) Additional Director and Joint Secretary to Government, .. Member
Information & Public Relations Department. o

(d) Deputy Secretary/Joint Secretary/Under-Secretaryto -+ .. - Convenor -

Government, Information & Public Relations Department,
in-charge of the Establishment Section.

(2) Inall other cases the Departmental Promotron Commrttee shall constrtute consrstmg of

the followrng officials :— _
(a) Secretaryto Govemment, L " Chairman
Information & Public Relations Department.
(b) Director and Additional Secretary to Government, - o ‘Member
Information & Public Relations Department.
(d) Deputy Secretary/Joint Secretary/Under-Secretary to .. Convenor

Government, Information & Public Relations Department
in-charge of the Establishment Section.
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(3) The Committee shall ordinarily meet at lest once ayearin the month of January to consider'
the suitability of eligible employees for promotion to the next higher grade and prepare the
list of the employees found suitable for promotion to the said Servit‘:e.

(4) The Committee while preparing the list of suitable employees for promotion shall follow
the provisions of,— - ' . : : : .

(i) the Odisha Civil Services (Zone of Coneideration for Pr’onbtiori) Rules, 1988 ;
'(ii) the Odisha Civil Services (Criteria for Promotion) Rules, 1992 ;
(i) the Odisha Reservation of Vacancies in Posts and Services (for Scheduled Castes
and Scheduled Tribes) Act, 1975 and the Rules made thereunder ;

(iv) the Odisha Civil Services (Criteria for Selection forAppo_intmént including promotion) ‘
Rules, 2003 ; '

~ (5) The Committee shall take into consideration the service records of the employees.

'CHAPTER-VI
'OTHER CONDITIONS OF SERVICE
9. Select List—

(1) The list prepared by the Commission or.the Board or the Committee, as the case may
be, after being approved by the Government shall form the select list.

(2) The select list shall ordinarily remain in force for a period of one year from the date of
its approval by the Government or until another select list is prepared afresh,
whichever is earlier. ' |

10. Probation and Confirmation—

(1) Every person shall on appointment to the post be on probation for a period of two years
in case of appointment made by direct recruitment and orie year in case of appointment
made by promotion from the date of joining the post : :

Provided that the Governrﬁent in any special case may extend the period of
probation by such further period as deemed fit with reasons to be recorded in writing :

Provided further that every employee immediately after his appointment to the
post shall, unless exempted by the Government, be required to undergo training in the
Indian Institute of Mass Communications, Ministry of Information and Broadcasting,
New Delhi or any such recognized Institution selected by the Government for the -
purpose, for a period as may be specified by the Government.

(2) The appointment of a probationer may for good and sufficient reasons to be recorded
in writing, be terminated by the appointing authority at any time without previous notice
- during the period of probation including extension of such period, if any, and after such

termination, the employee shall deem to be reverted to h|s/her former cadre/post, if

he/she is a promotee.

(3) A probationer after completing the" perlod of probatlon to the satisfaction of the

Government shall be eligible for confirmation subject to the avallablhty of substantive
vacancy in the service..
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11. Inter se seniarity—Thé inter se seniority of persons appointed to the service by
promation or direct recruitment in a year shall be determined in the order their names appear
in select lists :

Provided that persons appointed to the service by promotion in a year shall enbloc be
senior to the persons appomted by direct recruitment in that particular year..

12. Other Conditions of Service—The conditions of service in regard to matters not
covered by these rules shall be the same as are or as may from time to time be prescribed by
the State Government.

CHAPTER - VII
MISCELLANEOUS

13. Relaxation—Where the Government are of the opinion that it-is necessary or expedientto -
do so'in the public interest, they may, by order, relax any of the provisions of these rules in respect
of any class or category of employees in the interest of public service as per rules.

14, Interpretatlon-—lf any question or doubt arises relating to interpretation of these rules, it
shall be referred to the Government for decision.

“ SCHEDULE -1
[ Seesub-rule (1) of Rule - 4]
Procedure for direct recruitment to the post of Announcer—

1. A competitive examination for direct recruitment to the service shall be conduéted by the -
.Commission at such intervals as may be considered necessary for the number of posts requisitioned
by the Information and Pubhc Relations Department.

2. The commission will COnduct a written examination along with a viva voce test for
preparation of select list on the basis of merit for the purpose of recommendation of names of .
candidates for such appointment.

Scheme and Subjects for the Examination

Paper ~ Subject ' [ Maximum Time
‘ Marks
1 | 2. 3 4
_ 3 Written Test
© | Part-1 Language Test (Odia) " . 100 3 hours
| Part-Il - | Language Test (English) 100 3 hours .
Part- Il ‘Objective General Knowledge 100 1 hour
Part- IV Objeétive Mathematics 1 50 '/, hour
Part-V Basic Computer Skills (Objective) 100 1 hour
Total .. | _ 450 8 '/, hours
Practical SkKill Test
Basic Computer Skills T 150 1 hour
Viva Voce Test ' .20

Note: () The standard of examination shall be of the prescribed standard of graduation
' (i) Those who MII qualify the written test shall be called for the practical skill test -
(iii) The practical skill test shall be of qualifying nature.

AN
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SYLLABUS
1. Language Test {English and Odia)—- v
A English Language Test— S 100 Marks

(i) Verbs, Tenses, Active and Passive voice, Subject-verb Agreement, '
(i) Connectors, Types of sentences, Direct and Indirect speech, Comparison.
(i} Articles, Noun, Pronouns, Prepositions ' '

(iv) Unseen passage (400-450 words in Iength) with a variety of comprehension questions.

- B. - Odia Language Test— ‘ .. - 100 Marks
(a) Grammar ' _ .. - 40 Marks
(b) Composmon - B . - 40 Marks
(1) Essay wntmg on familiar topics (within 250 words) . . 20 Marks
(2) Letter writing (personal letter, applications, Business .. 10 Marks

or official) (within 150 words).
(3) Translation (one English passage of around 100 words . . ~ - 10 Marks

to be translated into Odia).

(c) Comprehension of an unseen prose passage .. (10x2) - 20 Marks
(Ten short questions to be asked). :

2 Objective General Knowledge—
In this category, there should be a series of matching quest|ons of duﬁerent categones like—
(a) Matching Historical events with dates, personalities and places,
(b) Geographucal facts with places, |
(c) States Countries and |nst|tut|ons with headquarters
(d) Books and authors,
(e) Scientific facts and discoveries with dates, persons and uses,
(f) Current events with places arid personalities ; and,
(9) Matchmg questions of miscellaneous type
3. Objectlve Mathematics— ;
(i) Number System |
(i) HCF and LCM v
(i) Squares and Square Roots
(iv) Cubes and Cube Roots
(v) Percentage and Averages
(vi) Simple Interest and Compqund Interest
. (vii) Profit, Loss and Discouvntv'
© (viif) Partnership
(ix) Ratio and Proportion

Under this, there will be a series of question in Pract|ca| Mathematics required for

day-to-day use. The questions would be such as to test candldate s ablllty to work out with
quuckness and accuracy.
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4. Basic Computer Skilis—
(1) MS Windows : Introduction of Wmdows
(2) MS Office : MS Word, MS Power Point and MS Excel
5. Practical Skill Test :—
Topics for Practical Test -

(1) WINDOWS operating system : * To test some of the follnwmn basic svefem
operations on file/folder(s) :—

Create, Rename, Copy/Cut/Paste, Delete
(2) MS Word : * AParagraph in MS Word incorporati:ig some of the tools given below :—
(i) Editing and Formatting text and paragraph
(i) Page and Paragraph Set up

(3) MS Power Point : * A Power Point presentation with 2/3 slides using ine tools
given below .— .

Editing and formatting slides
(4) MS Excel : * A problemin spreadsheet relating to some of the tools given below :—
(i) Formatting cells and data '
(i) Functions A
* Print outs of the documents(s) should be attached with the answer sheet.
6. Viva Voce Test :— (i) For recruitment to the post of Announcer under sub-rule (1) of

~ Rule 4, the viva voce test will mainly test the fluency of the candidate in Odia, Hindi and English.”

“ ScHepuLe - Il
[ See sub-rule (2)(a) and (3)(a) of Rule - 4]

Procedure for direct recruitment to the post of Junior Store Assistant, Clerk-cum-Librarian,
Junior Storekeeper and Junior Typist-cum-Junior Storekeeper—

1. A combined competitive examination for direct recruitment to the service shall be.
conducted by the Commission at such intervals as may be considered necessary for the number
of posts requisitioned by the Information and Public Relations Department. ‘

2. The commission will conduct a written examination along with a viva voce test for
preparation of ‘select list on the basis of merit for the purpose of recommendation of names of
candidates for such appointment.

Scheme and Subjects for the Examlnatlon

Paper Subject Maximum Time
R Marks )
1 | 2 - . 3 4
_Written Test ' :
- Paper - | Part - | : Language Test (English & Odia)] = 100 3 hours
v _ _Part - Il : Objective General Knowledge 100

Paper-1l-| Part-1: Objective Mathematics - 100 3 hours
Part - Il : Basic Computer Skills (Ob]ectlve) 100 )

Total . : 400 | 6hours
Practical Skill Test _

Basic Computer Skills 50 1 hour

Note : () The standard of examination shall be equivalent to that of Secondary School
(i) Those who will qualify\ the written test shall be called for the practical skill test
(i) The practical skill test shall be of qualifying nature.
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SYLLABUS -
1. Language Test (English end Odia)—. v
A English Language Test— - » v 50 marks
(i) Verbs, Tenses, Active and Passive Veice Subject~VerbAgreentent |
(//) Connectors, Types of Sentences Dlrect and Indirect Speech Comparlson
(m) Articles, Noun, Pronouns Preposntlons

(iv) Unseen Passage (400- -450 words in length) with a variety of comprehension questions.

B. OdiaLanguage Test— ' o o 50 marks
(a) Grammar | | ‘ _ | . ‘20 marks
(b) Composmon - : A .. | 20 marks
(1 ) Essay wntlng on familiar topics (within 250 words) .. ‘10 marks
(2) Letter writing (Personal letter, applications, Business ... 05marks

or Official) (within 150 words).

(3) Translation (One English passage of around 100 words . . | 05 marks
to be transiated into Odia).

(c) Comprehension of an unseen prose passage' .. (5x2)=10 marks
(Five short questions to be asked). o

2. Objective General Knowledge— _ 4
In this category, there should be a series of matching questions of different categories like—
'(a) Matching Historical events with dates, persbnalitie's.and places,
(b} Geographical facts with places, | o
(c) States, Countries and Institutions with headquarters, -
* (d) Books and Authors, |
(e) Scientific.-facts and discoveries wnth dates, persons and uses,
(f) Current events with places and personalltles and,
(9) Matching questions of miscellaneous type.
3. Objective Mathematics—
(i) Number System
(i) HCF and LCM
(iii) Squares arid Square Roots
(iv) Cubes and Cube Roots |
(v) Percentage and Averages

(vi) Simple Interest and Compound Interest
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(vii) Profit, Loss and Discount
- (viii) Partnership
(ix) Ratio and Proportion

Under this there will be a series of question in Practical Mathematics required for -
day-to-day use. The questions would be such as to fest candidate’s ability to work out with
quickness and accuracy.

4. Basic Computer Skills— ,
(1) MS Windows : Introduction of Windows |
(2) MS Office : MS Word, MS Power Point and MS Excel
5, Practical Skill Test :—
' Topics for Practical Test

| (1) WINDOWS operating system : * Tp' test some of the following basic system
operations on file/folder(s) .—

~ Create, Rename, Copy/Cut/Paste, Delete .
(2) MS Word A Paragraph in MS Word incorporating some of the tools given below .:—
~ (i) Editing and Formatting text and paragraph ‘
(i) Page and Paragraph Setup

(3) MS Power Point : * A Power Point presentation with 2/3 slides using the tools
given below ;— ' ‘

'Editing and formatting slides ,
(4) MS Excel : * A problem in spreadsheet relating to some of the tools given below :—
(1) Formatting cells and data o
(i) Functions S
* Print outs of the documents(s) should be attached with the answer sheet.”
6. Allotment from the Merit List :— '

(1) Candidates securing the highest places on the results of the examination shall,
subject to the order of preference that has been expressed by them in their
apphcatlons be allotted to those services up to the number of vacancies that are

- .- decided to be filled up on the resuit of the examination. Due consideration shall be
given to the preference exercised by a candrdate at the time of his application, for
admission to the examination :

Provided that in cases where the preferences give_h by candidates become
unworkable either due to the number of candidates giving preference for a particular -
service being more than one number of vacancies or vice versa, Government shall
have the right to allot a candidate to the service of his next preference and so on.

(2) Candidates shall be considered for appointment to different services subject to
availability of vacancies in the order in which their names appear in the list furnished
by the Commlsslon
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~ “Schepute Il
[ See sub-rule (4)(a) of Rule 4]
Procedure for direct recruitment to the post of Assistant Operator—

" 1. A combined competltlve exammation for dlrect recruitment to the service shall be
conducted by the Commission at such intervals as may be considered necessary for the number
of posts requisitioned by the Information & Public Relatlons Department.

2.(a) The Commission will conduct a written examination along with a Sklll Test for
preparation of select list on the basis of merit for the purpose of recommendation of
names of candidates for such appointment.

(b) Subjects of examination :—

(i) English _ . 25 Marks
(ii) General Knowledge .. 25Marks _

. (iii) Arithmetic .. 25Marks [ Nourduration
(iv) Reasoning" o .. 25 Marks

The questions will be in Englnsh language and mulitiple chouce types. The
standard of examination shall be equivalent to that of Secondary School.

(c) Skill Test (Operation of Audio Visual Instruments) .. 40-marks.”

“ ScHeouLE IV
) [ See sub-rule (5)(a) of Rule 4] _
‘ -Procedure for direct recruitment to the post of Photographer—

1A combined competitive examination for direct recruitment to the service shall be
_ conducted by the Commission at such intervals as may be considered necessary for the number
of posts requusmoned by the Informatlon & Public Relations Department

2.(a) “The Commnssnon will conduct a written examination along with a Sklll Test and
. Viva Voce test for preparation of select list on the basis of merit for the purpose of
recommendation of names of candidates for such appomtment

(b) Subjects of examination =

(i) English 50 Marks

(i) GeneralKnowledge - .. 50 Marks

. ' . : ' 2 hours duration
(iif) Arithmetic N - 50 Marks
(iv) Reasoning .. 50 Marks

The questions will be in Engllsh language and mulitiple choice types. The
standard of examination shall be equivalent to that of Secondary School.

(c) ‘Viva Vioce ' . 30 marks
(d) Skill Test (Operation of Still Cameras having latest technology) .. 20 marks.”
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“ ScHEDULE V
[ See sub-rule (6)(a) and (19)(a) of Rule 4]

" Procedure for direct recruitment to the post of Mechanic and Motor M‘ec‘han_ic—

1. A combined 'competitive examination for direct recruitment to the service shéll be

~ conducted by the Commission at such intervals as may be considered necessary for the number

of posts requisitioned by the Information & Public Relatlons Department.

2.(a) The Commission will conduct a written exammatlon along with a Skill Test and
Viva Voce test for preparation of select list on the basis of merit for the purpose of
recommendatlon of names of candldates for such appointment.

(b) Subjects of examination :—

() English < .. 50Marks

(i) General Knowledge .. 50Marks | S

(i) Arithmetic .. SOMarks [ 2hoursduration
. (iv) Reasoning .. 50 Marks

The questlons will be in English language and mulitiple choice types. The
~ standard of examination shall be equivalent to that of Secondary School :

(c) Viva Voce o - .. 30marks

(d) Skill Test (Repairing of Audio Vsual Instruments in case of .. 20 marks.”
Mechanic and Repairing of four wheeler Vehicles in case of R T
Motor Mechamc) T ' R

“.SCHEbULE Vi
[ See sub-rule (7)(a) of Rule 4 ]
Procedure for direct recruitment to the post of Scnbe—

4 1. A combined competitive examination for.direct recrultment to the service shall be
conducted by the Commission at such intervals as may be considered necessary for the number
of posts requisitioned by the Information & Public Relations Department.

2.(a) The Commission will conduct a written examination along with a Skill Test for
preparation of select list on the basis of merit for the purpose of recommendation of
names of candidates for such appointment.

(b) Subjects of examination :— _
() English ' .. 25 Marks

(i) General Knowledge .. 25 Marks
(i) Odia - .. 25Marks [ 1hourduration
(iv) Reasoning -~ .. 25Marks | '

The questions will be in English Ianéuage and mulitiple éhoice types. The
standard of examination shall be equivalent to that of Secondary School.

(c) Skill Test (Writing of passages both in Odia and English to test .. 60 marks.”
their speed of writing and also good handwriting).
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“ ScHeouLe VII ,
[ See sub-rule (8)(a) of Rule 4]
Procedure for direct recruitment to the post of Senior Cameraman—

1. A combined competitive examination for direct recruitment to the service shall be
conducted by the Commission at such intervals as may be considered necessary for the number
of posts reqUisitioned_ by the Information & Public Relations Department. ' '

2.(a) The Commission will conduct a written examination along with a Skill Test and
Viva Voce test for preparation of select list on the basis of merit for the purpose of
recommendation of names of candidates for such appointment.

(b)  Subjects of examination :—

(i) English - .. 50Marks

(i) General Knowledge .. 50 Marks
(i) Arithmetic . 50Marks | 2hoursduration
{iv) Reasomng - g 50 Marks -

The questions will be in English language and mulltrple choice types. The
standard of examination shall be equivalent to that of Secondary Schoal.

(c) Viva Voce : ' .. 30 marks

(d) Skill Test (Operatron of Video Cameras having latest technology) .. 20 marks.”

SCHEDULE vill
[ See sub-rule (9)(a) of Rule 4]
Procedure for direct recruitment to the post of Sound Recordist—

1. A combined competitive examination for direct recruitment to the eervice shall be
conducted by the Commission at such intervals as may be considered necessary for the number
of posts reqursutloned by the Information & Pubhc Relations Department.

2.(a) The Commission will conduct a written examination along with a Skill Test and
Viva Voce test for preparation of select list on the basis of merit for the purpose of
recommendation of names of candidates for such appointment. '

(b) Subjects of examination :—

(i) English ' .. 50 Marks

(i) General Knowledge .. 50 Marks : :

(ii) Arithmetc . .. 50Marks [ 2hoursduration
(iv) Reasoning o .. 50Marks

The questions will be in Engllsh language and mulitiple choice types. The
standard of examination shall be equivalent to that of Secondary School.

(c) Viva Voce o _ .. 30 marks
(d) Skill Test on Sound Recording » ’ .. 20 marks.”
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“ ScHeDuLE IX
[ See sub-rule (11)(a) of Rule 4]
Procedure for direct recruitment to the post of Assistant Programme Co-ordinator—

1. A combined competitive examination for direct recruitment to the service shall be
conducted by the Commission at such intervals as may be considered necessary for the number
of posts requisitioned by the Information & Public Relatlons Department.

.2.(a) The Commission will conduct a written examination along with a Viva Voce test for

preparation of select list on the basis of merit for the purpose of recommendatlon of
names of candidates for such appointment.

(b) Subjects of examination :—
(i) English .. 50Marks

(i) GeneralKnowledge .. 50Marks |
(i) Arithmetic » . S0Marks | 2Moursduration
(iv) Reasoning - ... 50Marks

The questions will be in English language and'mulitiplé choice types. The
standard of examination shall be equivalent to that of Secondary School.

'(c) Viva Voce , .. 50 marks.”

“ ScHepuLE X
[ See sub-rule (12)(a) of Rule 4]
Procedure for direct recruitment to the post of Junior Librarian—

1. A combined competitive examination for direct recruitment to the service shall be
conducted by the Commission at such intervals as may be considered necessary for the number
of posts requisitioned by the Information and Public Relations Department.

2.(a) The Commission will conduct a written examination along with a Viva Voce test for
- preparation of select list on the basis of merit for the purpose of recommendation of
names of candidates for suchjappointment.

(b) Subjects of examination :—

(i) English S _ .. 50 Marks \
(i) General Knowledge .. 50 Marks
(iii) Arithmetic . 50 Marks } 2'/, hours duration
(iv) Reasoning .. 50Marks
(v) Computer ‘ . .. 50Marks A

The questions will be in English language and mulitiple choice types. The
. Arithmetic will be of Secondary standard and English will be of Matriculation standard.”
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_ “ScHepute X
[ See sub-rule (13)(a) of Rule 4 1
Procedure for direct recruitment to thé post of Artist—

1. A combined competitive examination for direct recruitment to the service shall be
conducted by the Commission at such intervals as may be considered necessary for the number
of posts requisitioned by the Information & Pubtic Relations Department.

2.(a) The Commission will conduct a written examination along with a Skill Test for
preparation of select list on the basis of merit for the purpose of recommendation of
names of candidates for such appointment.

(b) Subjects of examination .—

" (i) English | .. 50Marks )
(i) General Knowledge .. 50Marks
| ) 2 hours duration
(iii) Arithmetic . 50 Marks
(iv) Reasoning | .. 50 Marks )

The questions will be in English language and muiitiple choice types'.'The
standard of examination shall be equivalent to that of Secondary School.

(c) Skill Teston Art & Designing (both manually and in Computer) . .25+25=50 marks.”

“ ScHepute XII _
[ See sub-rule (14)(a) of Rule 4]
~ Procedure for direct recruitment to the post of Computer Programmer—

1. A combined competitive examination for direct recruitment to the service shall be
conducted by the Commission at such intervals as may be considered necessary for the number
of posts requisitioned by the information & Public Relations Department.

2.(a) The Commission will conduct a written examination -along with a Skill Test and
' Viva Voce test for preparation of select list on the basis of merit for the purpose of
recommendation of names of candidates for such appointment.

(b) Subjects of examination :—

(i) English ' . 50 Marks

(i) General KnoWIedge .. 50 Marks

(ii) Arithmetic 50Marks ) 2, hours duration
(iv) Reasoning .. 50 Marks

(v) Computer ' 50 Marks /

The questions will be in English language and mulitiple choice types. The
standard of examination shall be equivalent to that of Secondary School.

(¢) Viva Voce . 30 marks
(d) Skill Test (Computer programming) .. 20 marks."
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“ Screpute Xl _
[ Seé sub-rule (15)(a) of Ruie 4]
Procedure for direct recruitment to tha post of Accoun's Assistait—

1. A competitive examination for direct recruitment to the service shall be conducted by the
Commission at such intervals as may be considered necessary for the number of posts requisitioned
by the Informatlon & Public Relations Department.

2. The Commission will conduct a written examination along with a Viva Voce test for
preparation of select list on the basis of merit for the purpos2 of recommendatton of names of
candidates for such appointment.

Scheme and Subjects for the Examination

Paper Subject Maximum Time |
' ' Marks _
1 2 L 3 4
: Written Test
Part - | "Part - | : Language Test (English & Odia) 100 | 3hours
Part-li Part - Il : Objective General Knowledge 50 '/, hour
Part-1ll | Part-1|: Objective Mathematics 150 | 1Y/, hours.
Part-IvV | Part-I|i:Basic Computer Skills (Objective) 100 1 hour
Total . v 400 .] 6hours
‘Practical Skill Test _
Basic Computer Skills ' 50 1 hours

Note : (i) The standard of examination shall be of the prescribed standard of graduation .
(i) Those who wnll quahfy the written test shall be called for the practical skill test.
~ (iii) The practlcal skill test shaII be of quallfymg nature.

SYLLABUS
1. Language Test (English and Odia)— v ‘
A. English Language Test— SRR .. 50 marks
(i)} Verbs, Tenses, Active and Passive Voice, Subject-Verb Agreement,
(ii) Connecto'r's, Types of sentences, Direct and Indirect Speech, Comparison.
‘(ii/)' Articles, Noun, Pronouﬁs Prepositions

(iv) Unseen passage (400—450wordsin length) with a vanety of oomprehens;on questions. -

B. OdiaLanguage Test— _ . 50 marks
(a) Grammar . : ' _ . 20 marks
(b) Composition CoL 20 marks

- (1) Essay writing on familiar topics (within 250 words) .. 10 marks
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(2) Letter writing (Personal letter, Applications, Business .. 05 marks
~ or Official) (within 150 words).

(3) Translation (One English passage of around 100 words ". .- 05 marks
to be translated into Odia). '

(c) Cdmprehension of an unseen prose passage .. (5%x2)=10 marks
(Five short questions 10 be asked).

2. Objective General knowledge—

In this category, there shouldbe a seﬂeé of matching questions of different categories like— '
- (a) Matching Historical evenfs with dates, ‘personalities _and places, ‘
(b)_ Geographical facts with places, |
(c) States, Countries and Institutions with headquarters,
(d) Books and Authors, | |
(e) Scientific facts and discoveries With dates, pefsons and uses,
() Current events with places énd personalities, and,
(g) -Matching quéstions of miscellaneous type. '
3. Objective Mathematics—
(i) Number System
(i) HCF and LCM
(iii) Squares énd Square Roots
(iv) Cubes and Cube Roots |
(v) Percentage and Adverages |
(vi) Simple Interest and Compouhd Interest.
(vii) Profit, Loss and Discount
(viij) Partnership
(ix) Rétio énd Proportion

Under this there will be a series of question in Practical Mathematics required for day
to-day use. The questions would be such as to test candidate's ability to work out with

quickness and ac_:curacy.
4. Basic Computer Skills—
(1) MS Windows : Introduction of Windows
(2) MS Office : MS Word, MS Power Point and MS Excel
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- 5. Practical Skill Test — ’
Topics for Practical Test

(1) WINDOWS operating system : * To test some of the foliowing-basic system
operations on fileffolder(s) :—

Create, Rename, Copy/Cut/Paste, Delete ,
(2) MS Word : * A Paragraph in MS Word incorporating some of the tools given below :—
(i) Editing and Forhaﬂing text and Paragraph
(i) Page and Paragraph Setup

(3) MS Power Point : * A Power Point presentation with 2/3 slides using the tools
given below :— ' ' I

Editing and formatting slides _
. (4) MS Excel : * Aproblem in spreadsheet relating to some of the tools given below —
- (] Formatting cells and data '
(i) Functlons v _
* Print outs of the. gocuments(s) should be attached with the answer sheet.”

5. Viva Voce Test — For recruutment to the Accounts Assistant under Clause (a) of
sub-rule (15) of Rule 4 the viva voce test will mainly test the ‘knowledge of the candidate
in accounting.”

“ ScHepuLe XIV
[ See sub-rule (16) of Rule 4]
Procoduu for direct rocrultment to the post of Junior Typist—

1. A combined competitive examination for direct recruitment to the service shall be
. conducted by the Commission at such intervals as may be considered necessary for the number
of posts requisitioned by the Information & Public Relations Department. ’ '

2.(a) The Commission will conduct a written examination along-with a Skill Test for
preparation of select list on the basis of merit for the purpose of recommendation of
names of candidates for such appointment.

_ (b) Subjects of examination .— -

(i) Engllsh . .. 50 Marks

(i) General Knowledge .. 50Marks '

(i) Arithmetic | .. 50Marks [ -2Moursduration
(iv) Reasoning : ' 50 Marks

The questions will be in Engllsh language and mulitiple chouce types The
standard of examination shall be equivalent to that of Secondary School..

(c) Skill Test on Type Writing Speed : ' .. 50 marks.”

1604 Ex.G-4.
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| “ ScHepuLE XV
[ See sub-rule (17) of Rule 4]
Procedure for direct recruitment to the post of Indexer—

_ 1.. A combined competitive examination for direct recruitment to the service shall be
conducted by the Commission at such intervals as may be considered necessary for the number
of posts requtsmoned by the Information & Public Relations Department

2.(a) The Commisslon will conduct a written examlnation along with a Viva Voce Test for
preparation of select list on the basis of merit for the purpose of recommendation of
names of candidates for such appointment.

(b) Subjects of examination .— ‘
() English - 25 Marks

(i) GeneralKnowledge .. .25Marks .
R h H

(i) Arithmetic .. 25Marks [ hOUrdurston

(IV) Reasoning . 25 Marks

The questwns will be in English language and mutmple choice types. The
- standard of exammatlon shall be equwalent to that of Secondary School.

(c) Viva VoceTest o .. 30merks

" SCHEDOLE xvi
A ) [ See sub-rule (18)(3) of Rule 4]
Procedure for direct recruitment to the post of Li&lman—

1. The procedure for recruitment two this service M be same .s it has been preecnbed
for recruitment to various Group “D" posts under the mntom of s issued by General
Administration Department from time to time. '

2. The Board shall select suitable MWa list in oadnr of merit

3. The position of the candidates in tmmmm be fixed according to their date of
selection. In casevof same date of selection the mer& list shall be fixed according to their

seniority in age.”
By order of the Governor
' M. R. PANIGRAHY
Qommissioner—cum—Se.cretiry to Government

- Pnnted and published by the Director, Directorate of Printing, Statlonery and Publication, Odisha, Cuttack-10
Ex. Gaz. 1004—-173+200 ‘



